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exercer un lien de subordination effectif sur son salarié, ... hiérarchique dit N+1 appartenant à une autre société du groupe.
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Le compte rendu du CE du 5 novembre et approuvé et signé en séance.

2. Nouveau systéme de "Grading"
Jean Marie Doutrewe présente le nouveau systéme de « Grading ».
ON Semiconductor Corporate a souhaité mettre en place un systéme unifié de
« Grading » qui ait une consistance mondiale.
Suite au changements intervenus dans la société (acquisitions de ADI, AMIS, etc..),
les systémes en place devenaient incohérents.
Le nouveau systéme offrira :
une structure de grades,
une structure de salaire,
une échelle des carriéres,
un impact sur les bonus,
avec une consistance quel que soit le lieu de travail dans le monde, mais avec une
adaptations des structures a chaque pays.
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Le nouveau « Cash Incentive Plan »

Le systéme ONCENTIVE était devenu inabordable pour le mettre en ceuvre au niveau
mondial. Il correspondrait dans une projection pour 2010 & environ 39~40 million $, or
un plan de reconnaissance de la performance compétitif est financé a hauteur de 10%
des revenus soit environ 29~30 million $.

Il est donc remplacé par le double systéme

« Corporate Bonus » programme

« Bravo Bonus » programme
Chaque programme aura une éligibilité spécifique pour renforcer les comportements
souhaités pour attendre les objectifs de la société.

Les objectifs spécifiques seront communiqués a chaque employé par son
superviseur.

Le nouveau programme est basé sur les principes suivants :

retour sur investissement des actionnaires

simplicité, facilité¢ de compréhension pour tous les acteurs : (le Board, les
employés, les actionnaires)

pas de payement tant qu'un certain seuil n'est pas atteint.

En France, le bonus sera accordé pour chaque salarié qui a déja été éligible a
I'ONCENTIVE, en gardant les mémes pourcentages :

Non-exempt 5% -
O-N-S- 75%

E 10 %
M 15 %
| 225%

Donc, quelque soit le nouveau grade, c'est le bonus qui sera appliqué aux employés
déja en poste.
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Les nouveaux employés, au dessous du grade 12, sont éligibles au « Bravo Bonus »,
a partir du grade 12, au « Corporate Bonus ».
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Te liew do subordination aw seinw des groupes ef Uétal de domuination
écononuque

le salarié dune filiale, peut sous la réserve de la domination économique par la société mére de sa société filiale invoquer existence dun co-employeur, si la premiére sefface
en quelque sorte de la relation de travail, la seconde prend la qualité d

La preuve du contrat de travail : le lien de subordination

Quelque soit |z situation surle papier, & sa voir contrat de prestation, voire benévolat, cest lexistence dunlien de subordination qui dafinit le contrat de travail.
Celajoue pour lemployeur lambda, mais aussi, |a Cour de cassation Ia retenu récemment la Cour pour les conducteurs VTC Cass. soc. 4-3-2020 n° 18-13.316, actualité du mois de mars
Le lien de subordination est le fait de recevoir des ordres et des directives d'une personne améme de vous contraler et de vous sanctionner.

Dans cette décision, du 25 novembre 2020, la Cour de cassation va rappeler le principe que le ien de subordination définit le contrat et peut entrainer la qualité de co-employeur dune maison mére
envers les salariés de sa il

le, mais elle va rechercher un nouveau critére :

L'état de domination économique

La domination économique cest aller au dela dela nécessaire coordination des actions économiques entre les sociétés appartenant & un méme groupe, la domination &conomique et de létat de
domination économique est une une immixtion permanente dune saciété (I société mére) dans I gestion écanomique et sociale de la société employeur( saciéts filiale).

La dépendance économique est une participation constante dans la gestion de la fiiale  tel point que celle-ci perd toute autonomie daction

arrét n°1120 du 25 novembre 2020 (18-13.769) - Cour de cassation - Chambre sociale
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FW: Goals 2023 - Toulouse

Reply | € Reply Al For
Alexandre Apcher € Reply | € Reply -
P T © Julien Clemens; © Emile Marcos; © Patice Delpy; © Merion De Soint Victor Fri 3/17)

From: Geert Evens <Geert Evens@onsemi.com>
Sent: Friday, March 17, 2023 10:00 AM

To: Bertrand Clou <Bertrand Clou@onsemi.com>; Berengere Le Men <Berengere.LeMen@onsemi.com>; Franck Da Costa <Franck DaCosta@onseml.com; Cor Voorwinden
<Cor.Voorwinden@onsemi.com>

Ce: Geert Van Herzeele <Geert.Vantierzeele@onsemi.com>

Subject: RE: Goals 2023 - Toulouse:

Al

Below confirmation from HR that no goals need to be entered for Toulouse people.

Best regards,

Geert Evens | onsemi

ONSEM|. | Desionpirector

Scntaboevectot 203] 2600 Machln, g
22167188010 432496572593 | aor svens@onsni com

Follow us: Twitter | Facebook | Linkedin | Instagram | YouTube | Blog | WeChat | Weibo | Youku

This el and any atachmants may containconfidantal and/or ropietarynformation and ao sleyfo thereview and s ofth ntendod reclent Ifyou hav rocaved tiscmall 1 aor, lease oty th sender and destroy this mai
Any disclosur, copying, o taking of any acton i akanca on an emai ocaied i ot i sty rohbted

From: Carolina De Landsheer <Carolin.DeLandsheer@onsemi.com>
‘Sent: Wednesday, March 15, 2023 22:26

To: Kayla Snyder <Kavla Snyder@onsemi.com>; Geert Evens <Geert Evens@onsem.com>
Ce: Geert Van Herzeele <Geert.Vantierzeele@onsemi.com>

Subject: Re: Goals 2023 - Toulouse

Yes I confirm that no goalsetting should be done

Van: Kayla Snyder <Kayla Snyder@onsemi.com>
Verzonden: Wednesday, March 15, 2023 10:09:39 PM

‘Aan: Geert Evens <Geert Evens@onsemi.com>; Carolina De Landsheer <Carolina.Delandsheer@onsemi.com>
CC: Geert Van Herzeele <Geert VanHerzeele@onsemi.com>

‘Onderwerp: RE: Goals 2023 - Toulouse

Carolina,

Can you please advise for Toulouse Goals?

Kayla Snyder | onsemi
ONSEM|, | Corperate Ha Business partner

5005 E McDowel Ra | Phoeni, AZ 85008

602:300.1477 (M) | kavia snyder@onsemi.com
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Earnings News Release
Fourth Quarter Results

REVENUE 9 Up 14% YoV, down 4% QoQ

GROSS GM up 320 basis points YoY,
MARGIN down 90 basis points QoQ

Up $0.23 YoY, down $0.13 QoQ

OPERATING Up 550 basis points YoY,
MARGIN down 130 basis points QoQ

Alnsncial messures are non-GAAP

onsemi

Internal Use Only _® onsemi 2023
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Q4’22 Results by Product Group
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income
R&D 383 420 30 395 o2 a4 164 1687
S 4% aj%  as% | e 120% 65% 7% Record automotive
revenue: $989M, up 54%
sam 23 25 143 139 0 314 42 9 Yoy
2% 29% Az 4w L% am 35% 3%
s s . o . Automotive and Industrial
G&A . 396 13.2 X 209 . 9,
A% A% Az 3% % da% 3% 4% 73% of revenue vs 63% in
Q421
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Stock Price Up

9% in 2022
compared to
-35.8% for the SOX

Record Auto
& Industrial
Revenue

Strong Balance

Sheet liquidity, cash
and working capital

4M Shares
repurchased in
2022 for $260M

Exited 2022
with $16.6B in
signed LTSAs

SiC Capacity
Expansion

Record
Gross Margins of
49.2%

Operating Income
Increased 3x Faster
than Revenue

Completed
acquisition of East
Fishkill fab in NY

Divested four sub-
scale fabs

GM% Improved
880 Basis Points

Exceeded 2022
Annual
Operating Plan

All Time High
Stock Price

Record Revenue
$8.3B
Increased

23.5% YoY

E
Free cash flow at
$1.6B, 20% Revenue

Fortune 500 ranking
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index

EPS $5.33
Up 81% YoY





image14.png
The Transformation Journey
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We are a Different Company Today

9,000

Revenue W Operating Income

8,000

7,000

Gross Margin W Free Cash Flow

6,000 |
5,000
4,000

3,000

2,000[361%

28.3%

-4.8%

40.4%

FY'20 Fy'21

23.5%

FY22

Revenue: +$2.8B, 14.7%
CAGR; focused end markets
(Auto and Industrial) and
price to value realization
across all end markets.

Gross Margin: +1310 bps;
achieved long term target of
48%-50% ahead of plan.

Operating Income: 6.3x
faster than revenue;

Cash Flow: +$1.58, +917%;
Increased Investor

confidence, buybacks and
cash to grow the business

onsemi




image16.png
0

We are a Different Company Today

9,000

8,000

Revenue I Operating Income

Gross Margin W Free Cash Flow

7,000

28.3%

6000 —

5,000
4,000

3,000

2,000[361%

1,000

FY'19

-4.8%

23.5%

2023 Analyst Estimates
(Wall Street view)

Operating Income
30.5%, -400 bps YIY

onsemi




image17.png
onsemi Stock Performance

«° Record High $85.53

80 Closing 2/7/2023

70
60
50
40
30

. A P!

Execution, Investor Confidence, Winning in the Market

2016 2017 2018 2019 2020 2022 2023

onsemi

" Intermal Use Orly © onsemi 2023




image18.png
“...our results have only been possible because

of the incredible effort of our worldwide teams,

our fast-paced transformation and going above

and beyond for our customers.”

- Thad Trent, CFO |-
Feb. 6 earnings call
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GEMS: RBOM Database Migration from Toulouse to Roznov

eply | € Rey orwar
GEMS: On behalf of Sai Charan <Sai.Charan@onsemi.com> O Reply | € ReplyAll | = Forward || &
¥ To © Patrice Delpy Fri 4/14/2023 11:18 AN

() T message ws sent it High mportance
Clc here to download picures.To help protect your privacy, Outiook pevented automatic download o some pcturesinthis message.

Message Priority:

Summary:
RBOM Database Migration from Toulouse to Roznov

Detai

Designers,

Reticle Bill of Materials (RBOM) tool has connection links with a database in Toulouse location. This database has reached to its decomission stage. So
CAD and ROP team has decided to migrate links from Toulouse to Roznov. This i planned to happen during next weekend i.e., from 8.00 AM Phoenix
time of 22nd April 2023 till 8.00 AM Phoenix time of 23rd April 2023. During this migration, it is highly recommended not to use RBOM to avoid any
data loss.

Post-migration, another GEMS alert will be sent sharing the outcome of the migration.

Thank you

Sai Charan

Created by: Sai Charan 20230414 02:33:23
Approved by: peter Dingenen ) 2023-04-14 03:17:56

“This message was sent to the following list{s) and/or individuals:

Standard Subscribe List(s)
5 EDA Users all (2022 07 - last 12 months)
5] EDA Users (all) v202012
[ EDA User Managers (2022 07 - last 12 moths) )

Clickicon to change your subscribe status.
: 5 =You are subscribed -Ei=You are not subscribed.
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Finance Organization Announcement
eply | € Rey owar
e Travis Ruffo <intr.comm@onsemi.com> € Reply | € ReplyAl | —> Forwerd | | i

To © Patrice Delpy. Thu 4/6/2023 7:06 PM

(9 there s prbiems it hows this message i diplayed ik hre o view i 3 web brower,

X% Tonslote messageto:French  Tanslaton pefeences

Al
Itis with bittersweet emotions that | must announce the upcoming retirement of
Jeff Faust, who has been an invaluable contributor to our finance organization for
the last 14 years.

Jeff began his onsemi career when he joined AMI Semiconductor in July 2006,
which was acquired by the company in 2009. Utiizing his more than 20 years of
experience, Jeff became the Group Controller for what is now ASG (formerly
DMSG). Under his leadership, ASG has experienced tremendous growth, with
annual revenues increasing from $392M to over $2.8B, while delivering greater
than 20 percent operating income. Jeff has been instrumental in supporting ASG
through multiple acquisitions and reorganizations, including Sound Design Technologies, Cypress Imaging
business (now part of ISG), Trusense (now part of ISG) and Axsem acquisitions, as well as the addiions of
former Sanyo and Fairchild Semiconductor businesses and most recently the acquisition and closure of
the Quantenna business.

s he embarks on a well-deserved retirement, Jeff plans to spend time traveling with his wife, Kay and
attending his grandsons’ activiies, all while following Penn State football and local Philly sports teams. He
has also expressed a desire to avoid all three-letter acronyms, such as EOQ, BOQ, MBR, QBR, LPR, etc

Jeff has been gracious enough to provide us with a long lead time before retiring, which will allow me to
source his replacement and ensure that there is a reasonable transition of responsibilities to our new
Group Controller while he remains with onsemi. | wil post the job vacancy shortly and encourage all
qualified candidates to apply. We will be conducting a thorough screening process to ensure that we find
the best candidate who will continue to drive, influence, measure and report stakeholder value through
world-class financial leadership while reinforcing the vision, mission and strategy of our organization

Over the next several months, please join me in thanking Jeff for his dedic
bestin retirement

fion and wishing him the very

Thank you,

Travis Ruffo
Vice President, Corporate Finance
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Important onsemi Organizational Changes

Hassane El-Khoury <intr.comm@onsemi.com>
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FW: Layout Team: Corporate Bonus 2022
‘ Alexandre Apcher € Reply | € ReplyAll | —> Forward | | i | |-+

To © Patrce Delpy Tue 3/21/2023 915 AM

() You orwardea this message on /2272023 307 i,

Delpy, Patrice-2023 Incentive Letter.pdf _,
STKE

Patrice,
Hassane El-Khoury, our President and CEO, announced on February 8th that onsemi will pay a 2022 bonus.
The 2022 Bonusis scheduled to be paid globally in late March or early April

Félicitations pour ta contribution 4 cette année exceptionnelle pour onsemi et pour avoir largement contribuer a atteindre nos objectifs d'équipe.
Cette prime totalement méritée et encore plus appréciable vu le contexte, malheureusement ne nous dédommagera pas de la décision de fermeture de
notre site & la fin Juin.

Alex

From: Bertrand Clou <Bertrand.Clou@onsemi.com>
Sent: Sunday, March 19, 2023 10:51 PM

To: Alexandre Apcher <Alexandre.Apcher@onsermi.com>
‘Subject: Layout Team: Corporate Bonus 2022

Alexandre,
Merci de distribuer cette prime & ton équipe et de féliciter chacun pour sa contribution aux résultats de entreprise et de 'équipe sur Fannée 2022.

Bertrand

Bertrand CLou | onsemi
Toulouse Automotive Design Manager

ONSEMIL. | rouer suppties & Lighting Procucts

132homin e Bass Cambo, 5953512 Touluse, 31035 Cadext
4530153451 147 vt ciovgnsemicom

&
&
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Executive Leadership Announcement from -

Internal Communications <intr.comm@onsemi.com>

To © Patrice Delpy

© Reply | 6 RepiyAl

() there s prbiems wit hovs this message i isplayed ik hre o view 1 3 web brower,

ON Semiconductor® IN

To my fellow employees:

1:am pleased to welcome Thad Trent to our company as execuiive vice president
and chief financial officer (CFO), reporting directly to me, effective Feb_16. Thad
will be taking over that responsibilty from Bemard Gutmann who has announced
his refirement. Please join me in thanking Bemard for his oustanding service over
the past 39 years

‘Thad joins our company as a nearly 30 year finance veteran of the tech industry.
‘Thad has held several leadership roles throughouit his career, most recently as CFO
at Cypress Semiconductor where he was responsible for strategic. planning,
accounting, investorrelations, tax, corporate development and_information
technology (IT). Under his leadership, Cypress' revenue increased from §723
milion to $2.5 billion and the company's value increased by five times within five years

He is a seasoned finance professional with progressive leadership and management experience with both
global publicly held technology companies and starups. Thad has a proven track record of driving
sustainable financial performance, ransformative mergers and acquisitions, operational excellence, process
efficiency, financial leadership, and robust compliance and regulatory control. He has served as a board
member for three companies and s passionate about talent development. He eamed his Bachelor of Science
in business administration and finance from San Diego State Universy.

‘Today we made the public announcement regarding the CFO transition and reiterated our focus as a
company. Ciick here to read the fullpress release.

Accelerating revenue growth and gross margin improvements will drive strong financial performance. Our
strategy will be aligned with this focus. AS partof our sirategy for organizational alignment, IT will now report
toThad. 1 will continue to keep you updated as strategic pians are putin place. This overall strategy alignment
is driven by what | refer to as following our guiding principles. Our guiding principles help to define our
decision making to create this alignment, these principles include things lie our core values, our vision and
mission along with strong financial performance.

1 ask all of you to continue focusing on your circle of influence (referenced in my video to you last month).
Ask yourself: What are the changes that you can personally make to help accelerate our transformation?
Small changes are just s important as the big ones, and each of the changes we make contribute to our
work as a team. The executive team and | are wiorking on the strategy and we vil be puling in al of you to
help, and | ook forward to sharing it an more on our guiding principles vith al of you.

‘The execuive team and | are excited as we set the stage for continued grovith at our company and are
optimistic for our future as we build upon our strong foundation. | look forvard to answering your questions
and providing more details o you during our next all hands mesting on Feb. 17.

‘Thank you for your continued support

Regards,

-

=)

President and CEO

- forward | [ | [+
Th 172872001 202
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Web Version

ON Semiconductor Reports Fourth Quarter 2020 Results

Message for All Employees

Our company reported our fourth quarter and 2020 annual restits to the financial community this morning
during the quarterly investor conference call It was announced that total revenue in the fourth quarter of
2020 was $1,446 3 million, up approximately 3% compared to the same quarter last year.

Like | Comment

“Inthe fourth quarter, we saw strong improvement in business trends driven by
broad-based improvement in global macroeconomic environment, lean
inventories, and a steep recovery in the automofive end-market, in which we
continue 10 see our content growth exceed the overall automotive market
growth. Based on current demand trends and the global macroeconomic
outlook, we expect to continue to see above seasonal demand trends in the
near term,” said Hassane EIl-Khoury, president and CEO.

“ON Semiconductor has tremendous potential, and | am excited about the ,ﬁn |
opportunities we have to unlock that potential and create value for our

shareholders, customers, and employees. The company has outstanding assets, targeting the fastest
growing semiconductor end-markets with solid margin potential. As we reposiion the company, we aim to
realign capital allocation and investments in the business with our strategic intent of driving strong revenue
growth, structural margin expansion and free cash flow generation.”

Like | Comment
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Message from - - Regarding Reductions in Force

Internal Communications <intr.comm@onsemi.com>

To © Patrice Delpy

© Reply | 6 RepiyAl
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Message from Hassane El-Khoury: Reductions in Force

Message for All Employees

ON Semiconductor®

To our worldvwide team,

As discussed in our most recent eamings call and all hands meeting, 1o be successful, we have to realign
ourinvestments with our growih drivers and in our focus markets. Those investments need to be self-funded.
‘This means shifting investments to our high growh product lines, while streamiiing the way we run our daily
operations. This i a difficult decision that impacts many of our fellow employees worldwide, butits a critcal
one for our success moving forward.

“This reduction i force will affect approximately 740 employees globally and eliminate some organizational
complexity. This will help us achieve our goals more eficiently and drive accountabilty throughout the
organization. Nolifications for all impacted employees began today and | have asked my staf to
communicate to their respective organizations once they are complete 50 we can focus on our execution in
the new organization

For the past two months, the executive team and | have been laser-focused on puting together a plan that
is achievable and drives the company forward, with clearly stated goals for 2021 while e work on our five-
year plan. This realignment to achieve our goals, Including revenue growth and gross Margin expansion, is
ot going to come without some major changes. Today's announcement is one part of this change. In
paraliel, | am tasking all of my direct staff o work vith their organizations to understand how each of you can
help us achieve our goals. For example, gross margin expansion can be achieved in many ways: by
controling manufacturing costs, minimizing overhead or highiighting value in our products through
marketing. Al of these items directly affect gross margin and are well within our respective circle ofinfluence.
“The same applies to our operating expenses — | ask all f you 1o treat our expenses as though they are your
own. Just because we have always done things one way, does not mean we should keep doing them that
same way.

Whie | realize that change is not easy for the majority of us, my approach is to implement major changes as
quickly as possible o we can focus on moving forward as a stronger, more competiive and unified company.
We all make an impact on the success of our company, no matter the role we play. We are going to play to
win and hold each other accountable along the way. We will only reach our goals ifwe are i this together.

I greatly appreciate al of your effots and look forward to our successes.

sincerely,

Hassane EF-Khoury
President and CEQ

- foward | [
T 37472021 10007
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Message for All Employees

A Message From Our CEO

To our worldwide employees,

I am pleased to announce that we have appointed Frank Myers to a new key role

in the organization. Frank's operational excellence and more than 30 years of | [S FrankMyers Photo
experience in research and development, operations and program management

make him the ideal candidate to lead our corporate gross margin efforts as senior

director of operations, reporting directly to Thad Trent, executive vice president and

chief financial offcer.

Frank has made a tremendous impact over the last two years in ASG, leading

business unit operations and proactively creating an organization with a focus on

gross margin improvements, capital and capacity management, as well as strategic

planning. Frank builtthe tools and project management systems to drive execution

across pricing, fab transfers, EOLs and CapEx iniiatives, resulting in $15-20 million

in annual GM savings for ASG. He has also developed a strong team that is able to continue his efforts,
allowing him to step into his new corporate role.

As you have heard from me before, gross margin will be a major focus for us as a company. Our ability to
improve our efficiencies and cost structures s a critical factor to our success, and where we want focus, we
need structure. Frank will leverage his successes and established processes across all groups in the
organization to help us reach our goals and | expect that he will have your full support

Frank will be tran:
for him in ASG.

ning into his new role over the next several weeks as we find a suitable replacement

Please join me in congratulating Frank on his continued success.

Thank you,

President and CEQ

Like | Comment




image28.png
onsemi Joins the S&P 500
ey “ Ry orwarc
Hassane El-Khoury <intr.comm@onsemi.com> © Reply | 6 Repy Al | 3 Fomerd || B
To. © Patice Delpy T 6/9/2022 401 M

() there s prbiems wit hovs this message i isplayed ik hre o view 1 3 web brower,

Message for Global Employees

.. AMessage From Our CEO‘f"

Al

For the last year and a half, the executive team and | have been continuously impressed with how you've
all adapted to change within our transformational journey and driven our company to historical heights
While we have shared our appreciation through all hands meetings, employee celebrations, CEO live
chats and more, being recognized by external sources reinforces the impact of the exemplary work we are
doing

Last week, the Standard and Poor (S&P) 500° announced that onsemi would be added to the index as of
the opening of trading on June 21. The S&P 500 is recognized worldwide as one of the premier
benchmarks for the U.S. stock market's performance. The S&P does not simply contain the 500 largest
Stocks: rather, it covers leading companies from leading industries representing 75-80% of available
market capitalization.

Our addition to the S&P 500 follows our recent recognition as a Fortune 500° company. Both honors come
on the heels of our highest ever fiscal year revenue of $6.74 blion in 2021 - a 28 3% year-over-year
revenue growth. Our record-setting financial performance came after onsemi shifted its focus in 2021
towards megatrends in high energy-efficiency applications in the high-value automotive and industrial
markets. These trends include electric vehicles, advanced driver assistance systems (ADAS), altenative
energy and industrial automation. Our refocus on strategic products and markets with high growth and
margins, along with long-term supply agreements with customers, will alow us to continue to grow for
years to come

Congratulations does not seem like a strong enough sentiment. This is such a monumental
hment for every employee around the globe. This recognition is yet another testament to all of
the incredible people driving onsemi to enable a better tomorrow. today.

Again, a huge thank you to all of you for making this possible! | am incre
this team.

ly proud to be a part of

Thank you,

e
)N Hassane Erouy

Doneidars and (EO
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Team

s his year draus o a close, | have taken a moment o refiecton the ncredible progress e have made
s  company, and | would fike {o thank you al fo your hard wiork and commitment — without uich e
would not b in the positon we are foday. The Success of onsemi i only possible because of the effors of
all our employees. This past year has been exceptional, and in many ways, even beter than the last

2022 was a year of signifcant grovith for onsemi as we expanded our operations across the globe. In
Bucharest, Romania we opened a new design center, in Roznov, Gzech Repubic we expanded our sifcon
cartide (SIC) fab, in Bucheon, South Korea we made investments 1o build @ new research center and SIC
fab; and ast, but not east,in Hudson, New Hampshire vie ncreased our SIC capacity by five imes year-

over.year and almost quarupled the number of employees at the faciity.

“Thisyear, onsemi was named a Fortune 500" company and was added o the S&P 500° index, both
monumental accomplishments as a result o our highest-ever fical year revenue and market captalization

Our functonal teams in legal, inance, T, New Product Developmen (NPD), sales, manufacturing

operations, marketing and HR have been instrumental n supporting our growh, fueled by the launch of

several new products, new employee 1005, and many customer and technology wins across all our
business units. Our Power Solufions Group (PSG) had isfrst-ever bilion-dollar quarter. We made

Significant progress vith Long Term Supply Agreemenis (LTSA), securing more than S48 in SIC revenue.
Qur award-vinning image sensors also 0ok center stage across fhe globe whilethe nteligent Sensing
Group (ISG) rans’ormed s financial model wih last fio quarters delivering over 30% i operating incomme.
s for the Advanced Soluions Group (ASG),they have continued {0 improve on thei long-ferm fiancial
model, i delivering record revenue and margins 1 the organization. We released to award-vinning
products — an innovative posiion sensor or the indusiral market and an AL-enabled Audio Processor or
the medical market and forour cloud business, as wellas infroduced a marketleading 4x6 Smart Power-

Stage (SPS).

I August, onsemi was invited o jon President Biden and key lawmakers at the White House, fo the
Historic sgning ceremony of the CHIPS and Science Act. It was an honor to be nvifed and a priviege fo

represent you allin Washington D.C.

s President Biden handed me what my daughter and | now know as the best cookie we've ever had, |
was overcome with pide. In that moment, my personal ourney flashed before my eyes. More importanty, |
reflected on the ncredible srides we have taken together as a eam {0 lead us here.

2022 was also a year for reconnecting: we were finally able to meet with customers n person atworkd-
Class events across the globe and relur to the offce to once again network and callaborate vih our peers
and colleagues. We hosted over 25 employee celebration events and recommited our support {0 the

planet and the communty through our new Tomorrow, foday campaign

1 befive that onsemi i leading the way and | am proud of what we have bee able fo achieve fogether.
is our combined sirength that makes us an exceptionally successful company. Together with our innovative:
technologies, e are helping to make our world 2 better, more sustainable place for generations to come.

ou are partofthat stry, and you make tis happen — every day.

Our success story il continue in 2023, ater  wel-deserved hoiday period. Thank you again. Wishing

You and your familles and loved ones 2 safe, healiy and very happy holday.

= Forward | [ | [ -+
T 1272272022 805 PM
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Team,

January marksthree years since the star o te pandemic and duing tis unprecedented fime, we
maintained a flexible workplace policy with optons for most employees {0 ok from the offce or home.
With the pandemic nov under cortrol, ie have been planing a systematic Return {0 the Workplace for
allemployees. On March 1, 2023, the U.S. was the fstregion fo retur o the workplace.

Due to the varying regional reguiations governing our global sies, it was imperafve thatwe completed a
full review to ensure compliance. Having recently completed the necessary analysis, we are excited fo roll
outthe retum to the workplace for our employees in Canada, APAC and EMEA.

+ Employes in the ollowing locaions: Canada, China Manufacturing, Korea, Malaysia, Phiippines,
Vietnam and Czech Republic, il start working from a designated onsemi workplace sarting on
Monday, April 17,2023,

+ For our coleagues inall oher APAC and EMEA counties, the refur 1o a designated onsemi
workplace wil begin on May 2, 2023

A5 our U.S. team members have already begun to experience, being able {o collaborate face-fo-face, in an
office setting wil enable us 1o break douin the silos and drve transformaton whik fostering an inclusive
and engaged cultre across the company. In-person collaboration is an inegral part ofthe way we work
which allows s to innovate and remain on the leading edge across allareas of our business.

Returning tothe workplace means that all on-remote employees are expected fo viork from their
designated offce or sie during norma business hours. Please fllow the expectations your executve staf
member (L2 executive) has communicated for a regular viork schedule aligned vith ther organizaton. You
vl feceive a follow-up communication from you local HR supportto provide more detalled guidance.

s a company, we are diven {0 give our best every day and we are accountable fo execufing vith
‘excellence knowing that our work makes a dference. s he sirength oftis underlying foundation of who
e are and what diives us that has helped transform our company o new heights in a relatively short
period offime. Returning to the workplace wil enable us o confinue to innovate and Solve problems.
together while providing a posiive and exciing opportunity to efter collaborate across our teams.

1fyou have any questions, please contactthe regional HR team or emal quesiionsforhr@onsem com

“Thank you for your confinued hard work and commiment to onsemi's success. | am inspired by the
dedication and passion you are al contribuing each day.

Sincerely,

President and CEQ





image1.png
Bertrand Clou

E Product Design Management - 211-7286

@ sttaudiocall [ Stortchat ] Send email -

Overview  Contact  Organization  Memberships

People reporting to Bertrand Clou (15)
o Patrice Delpy.

Design Engineer (TL)
e Anissa Karray-Kbaier

Design Engineer (TL)

' Geraldine Saint Upery
Design Engineer (TL)

Alexandre Apcher
Design Engineer (TL)

Aude Verges-Copin
Evaluation Engineer (T1)

Henrique Fernandes
Design Engineer (TL)

Coe

Hassane El-Khoury
CEO, President
151-9911

Robert Tong
SVP, General Manager
1517970

Jim Alvernaz

VP, Business Uit
153-7911

Geert Van Herzeele

Product Design Management
217287

Bertrand Clou

Product Design Management
2117286

&
2
€
q
L

£
e

Remy Saphon
Design Engineer (TL)

Serge Lavie
Evaluation Engineer (T1)

Seemore

Emile Marcos
Design Layout Engineer (TL)

Julien Clemens
Design Engineer (1L)

’ Pascal Tournier
Design Engineer (TL)

Marion De Saint Victor
Design Technician





image2.png
Carolina De Landsheer

VP, Human Resources + 227-8501

Q Stortudio call 07 Strt chat

Overview  Contact  Organization

People reporting to Carolina De Landsheer (6)
Ivan Tomek &
Human Resources Management

Dora Claussen
HR Business Partner Management

Works with
Yolande De Busschop
VP, Corporate Attomey

Marketa Sedlakova
Recruiter

Peggy Van Landeghem
Compensation & Benelits Analyst

=] Send email ++

Memberships

Peter Jurcik
Human Resources Management

Donna Fagan
Human Resources Management

Kayla Snyder

HR Business Partner

Marc Dierickx
VP, Quality

Hassane El-Khoury
CEO, President
151-9911

Padma Thiruvengadam
SVP, Chief Human Resources Officer
151-8501

Carolina De Landsheer

VP, Human Resources.
278501

&
o
0

é

L]
O

Klara Konvicna
Staffing Management

Iris Demorelle
HR Business Partner

Wendy Howard
BU Chief of Staff

Iva Ullrichova
Taining Management

Don Kim
VP, Human Resources

Lien Vanneste
Recruiter

8
@

Steven Beirnaert
Compensation & Benefits Mana,

Christine Jacob
HR Business Partner

Julianne Mulholland Cochr...

HR Business Partner





image3.png
Overview

Carolina De Landsheer
VP, Human Resources = 227-8501

@ Stataudiocal

Contact

Crsnizaton

[ startchat [ Send email

Memberships

Hassane El-Khoury
CEO, President
151-9911

Pam Tondreau
EVP General Counsel
151-9601

@e D

Yolande De Busschop
VP, Corporate Attomey
227-9601





image4.png
Overview

Magali Oudol

Accounting Management - 211-9411

@ sttt udiocall [ strtchat 3 Send emai

Contact  Organization  Memberships

Hassane El-Khoury
CEO, President
151-9911

Thad Trent

EVP, CFO
1519911

Bernie Colpitts
SVP, Chief Accounting Officer & Treasury
1519402

Balaji Sankar
Controller
151-9402

Renata Karpsteinova
Corporate Accounting Management
333-9411

o@D

Magali Oudol
Accounting Management
am-eam





